
From: Arnold and Kadjan, LLP 
Date: April 3, 2020 

RE: DOL Regulations on Families First Coronavirus Response Act 

On March 18, 2020, the Families First Coronavirus Response Act ("FFCRA") was signed 
into law. The FFRCA provided two types of paid leave. The first is the Emergency Paid Sick 
Leave Act, which allows qualifying employees up to two weeks of paid leave. The second leave 
expands on the Family Medical Leave act and compensates qualifying employees at 2/3 pay (up 
to $200 a day) for up to 12 weeks. 

On April 1, 2020, the Department of Labor ("DOL") promulgated regulations to further 
clarify the FFCRA and its implementation. This memorandum summarizes these regulations. 

A. EMERGENCY PAID SICK LEAVE ACT (TWO WEEKS PAID LEAVE)

Employees are entitled to 80 hours paid leave for six reasons relating to COVID-19: 

1) Employee is subject to a Federal, State, or local quarantine order related to COVID-
19;

2) Employee has been advised by a health care provider to self-quarantine due to
concerns related to COVID-19;

3) Employee is experiencing symptoms of COVID-19 and 1s seeking a medical
diagnosis;

4) Employee is caring for an individual who described in 1) and 2);

5) Employee is caring for son or daughter whose childcare provider is unavailable for
COIVD-19 related reasons; or

6) Employee is experiencing any other substantially similar condition specified by the
Secretary of Health and Human Services in consultation with the Secretary of the
Treasury and the Secretary of Labor

As described more fully below, the Department of Labor regulations clarified when an 
employee would be entitled to take a leave under each of these sections. 
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